Empirical results state that large number of Eastern Asia managers in Banten province lack of technology mastery. It causes low employees productivity. The purpose of this study is to search for explanation of causality among variables to assess research hypotheses. Population used in this study is employees in an organization led by foreign managers from Eastern Asia. Purposive sampling technique is used to decide samples. Criteria to determine samples are: 1) operating in Banten province; 2) employing foreign workers, and 3) having at least 300 workers. There are 200 distributed questionnaires in this study, and 138 manageable questionnaires are left.
Introduction


The amount of foreign investment (FI) still grows positively as 33% with 555.3 million $. It is decreasing compared with the previous year by 50%. Nevertheless, total investment of FI in 2014 causes deeper reduction by -55% compared with 2012 by -36%. In 2014, investment realization of FI in Banten province comes from raw steel manufacturing industry, steel material, machine and electronics. The amount of foreign investment in these sectors is 573.7 million $ and 1.9 billion $.
Data from Indonesian Ministry of Manpower and Transmigration stated that most of FW in Indonesia is from China. It is due to the characteristic of Chinese who work in merchant industry and small companies. It is consistent with country based distributed composition. Viewing from their residence in foreign country, most of the respondents live in Japan (19%), India (13%), South Korea (11.9%) and Singapore (7.4%) (Indonesian Ministry of Manpower and Transmigration, 2014).
Based on previous results, it can be formulated as follows: though there is a significant amount of Eastern Asia managers in Banten province, their lacked technology competence impacts on low employee productivity. Therefore, the purpose of this study is to test transfer motive of Eastern Asia managers in manufacture industry in Banten province.
Literature review
The importance of technology transfer showed by Ng et al. (2012) stated that dynamic process from capability development will improve technology transfer in domestic workers compared with its foreign development. Miller (2011) , then, showed that the development and maintenance of network relationship can significantly improve the knowledge development and retention in technology transfer process. Knowledge is recognized as important input in innovation and technology transfer process (Reychav and Weisberg in Miller et al. (2011) . Therefore, the usage of absorbent capacity theory to explore the role of proper importance and relationship in defending knowledge is still relevant (McAdam et al., 2010 Wang (2013) showed that both mechanisms will be able to improve the knowledge rate of network members. Changeable mechanism will be much more efficient, since it can improve both sides' value. According to information speed based on economy development, knowledge has become strategic asset in an organization (Bollinger and Smith in Wang, 2013) . The study on knowledge transfer comes from the discussion on technology transfer. Teece in Wang (2013) researches technology transfer phenomena by exploring two aspects: 1) transfer cost, and 2) transfer decided factors comprehension. This study showed that an organization will be able to collect a large amount of knowledge through technology transfer.
Verification results on knowledge transfer from Ma and Pan (2013) stated that the strength of relationship has positive and significant impact on knowledge and technology transfer, but not on innovative knowledge, especially on internally integrated ability. Besides, innovative knowledge on product and process innovation includes new design ideas, new product solution, new knowledge condition, and new technical parameters (Gill and Martin -Bautista, 2012). Based on social capital structure perspective, the strength of relationship describes technology alliance as a model which shows structural factor traits including innovation network and social bond (Carles, 2007 Rugman and Li, 2007) . Culture dynamic actually impacts on how an organization performs in international environment (Hofstede, 1983; Adler and Graham, 1989) . The authors considered the importance of variation comprehension in national culture as its relationship with organizational theory and practices. Various cultures inter nations will halt the success of technology transfer inter boundary (Kedia and Bhagat, 1998; Chatterjee et al., 1992) . This situation specifically records that culture fitness will be an important recommendation (Weber et al., 1996;  Hakanson and Nobel, 2001; Badawy, 2009). As a result, national culture differentation will predict the difficulty of knowledge transfer in organizational acquisition process.
Based on the explanations above, we postulate the third hypothesis: Among its predictors, knowledge transfer must always consider organizational reward factor, promotion and system compensation, organizational learning culture, employee absorbness, and crucial social capital (Chiang, 2007; Dayasindhu, 2002 Levinthal (1989, 1990 ). Zahra and George (2002) concepted that technology transfer is an important factor in absorbing knowledge to trigger innovation. Related knowledge, skills including trait in learning place, optimum working hours use, and innovative spirit will push self development, common language, and relevant working experience (Cohen and Levinthal, 1990 In investment perspective, an individual company will be relevant with technology enhancement only if they promise to yield real additonal opportunity in company's benefit and growth (Dosi, 1988) . In China in 1990s and the beginning of 2000s, such market mechanism will not give incentive to an organization, so that they can be competing in low worker cost and technology import (Chen, It is also important to note that the dynamic technology transfer system not only depends on foreign managers, but also on technology development. Potential receiver characteristics will also become the main factor (Bozeman, Based on the explanations above, we postulate the eighth hypothesis:
H8: There is a positive relationship between personal capacity of local employees and employee productivity.
Fig. 1. Empirical research models
Note: TTM = technology transfer motive, TSR = the strength of the relationship, MMT = mastery of manufacturing technology, PCLW = personal capacity of local employees, EP = employees productivity.
Method
Population, in this study, is the employees in organization led by foreign managers in Eastern Asia. Sampling determination uses purposive sampling technique which has three criteria: 1) the company operates in Banten province; 2) the company has foreign manager or foreign workers; 3) the company has at least 300 employees. Questionnaires are distributed to 200 respondents, and 138 manageable questionnaires are left. (2000) and Hofer (2009), with indicators like skills, knowledge, methods, sample manufacturing and facilities, using a Likert scale of 1-7 which shows the scale of 1 for strongly disagree and scale of 7 for strongly agree. Further to the variable relationship strength refers to research by Martinez (2004) , Caughlin (2002) and Rancer & Infante (1985) , which use indicators like spirit of partnership, rules and procedures, constraints faced during the process of transfer of knowledge and technology, support training programs and an adequate budget, and resistance to apply new knowledge and technologies, using a Likert scale of 1-7 which shows the scale of 1 for strongly disagree and scale of 7 for strongly agree.
Measurement of variables for technology transfer motive is based on research by Chung
Variable for control technology uses knowledge about how to learn to produce (function) and about what happens when people are learning (process) to help participants of an effective training program to develop new knowledge and skills as a teacher, the manager, and administrators (product) (Smith, 1982 
Empirical analysis model testing (outer model).
Outer model is a model that specifies the relationship among latent constructs and their indicators. In other words, it defines how each indicator is related with other latent construct, as it is described in Table 1 . 
Hypotheses testing (inner model).
Testing on structural model aims to test the significant relationship among the influence of construct latent variables in the model. Significant relationship between the influence of latent construct is got from bootstrapping step procedure. Coefficient value (original sample) and significant value at t-statistics can be seen in Table 2 . 
Goodness of Fit (GoF).
The value of GoF index can be obtained by multiplied average communalities index in R 2 model. GoF value ranges between 0-1 with interpretation as follows: GoF value is considered as small in 0.1, moderate in 0.25, and large in 0.36. Complete results of GoF testing will be presented in Table 4 below. (Kao, 2006; Foss and Pedersem, 2002 ). It will impact on the development and production process that will show higher performance on the strength of relationship between managers and local employees.
We have not proven the relationship between technology mastery and employee productivity. Nonaka (1994) found contradictive results which said that technology mastery influences employee productivity. It becomes interesting to discuss the working relationship in manufacture industry in Indonesia, especially in non-manager position, performed via outsourcing network. Indonesia government in Act No. 13, 2003, article 64 stated that "an organization can give its working performance to be done by another organization via formal written memo of understanding". It is confirmed by Olsen (2006) who postulated that the effect of productivity goes along with technology transfer from the manager, yet, higher influence will be shown by service organization. It is in line with Görg (2008) and Houseman (2006).
Limitation
High correlation value of TSR and PCLE is compared with root value of AVE from TSR and PCLE constructs which showed that relationship model between PCLE and TSR is not performed on both variables.
Next research agenda
The relationship between PCLE and TSR constructs needs to be further analyzed to test the influence of both variables. Other contradictive variables are technology mastery and productivity.
